WE ARE FULLY INTEGRATING ESG ON OUR DAY-TO-DAY WORK
AT KARTESIA: DURING THE DUE DILIGENCE ANALYSIS, THE DEAL
TEAM CAREFULLY REVIEWS ESG PERFORMANCE OF THE TARGET.
AND ONCE THE COMPANY BECOMES PART OF OUR PORTFOLIO,
WE CLOSELY MONITOR ESG METRICS AND PROACTIVELY HELP
IMPROVING THEIR IMPACT ON E, S AND G. FOR US, IT IS REALLY
ABOUT FULLY INTEGRATING ESG INTO THE ORGANISATION AND
OUR INVESTMENT PROCESSES RATHER THAN TREATING IT AS A
SEPARATE DEPARTMENT OR A MARKETING TOOL.
CLEMENCE GIRARD-JEANNET, ASSOCIATE

8

KARTESIA’S
SUSTAINABILITY APPROACH
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KEY MILESTONES
2014

2015

•

Kartesia Sustainability Policy

•

Kartesia signs the PRI

•

2016
•

Recruitment of a Head of Portfolio
& ESG

Corporate loans: ESG Questionnaire
for Primary Deals

•

Corporate loans: First carbon
assessment of our portfolios

2017

2018

•

1st annual Procedures & ESG day

•

CLOs: specific ESG procedures

•

Donation replacing corporate year-end gift

•

First Annual CSR Brochure

•

First annual Kartesia Volunteering Day

2019
•

Publication of the PRI report “Spotlight on RI in
Private Debt”

•

Corporate loans: ESG scoring in all investment
memos

•

2020
•

Corporate loans: COVID-19 portfolio
analyses

•

Kartesia For Women initiative

•

Long-term sponsoring of Institut Curie

Kartesia becomes carbon neutral

2021

ongoing

•

Full time Head of CSR & ESG

•

CLOs: Addition of ESG language at reset

•

Included in PEI “30 big ideas shaping ESG”

•

Corporate loans: ESG dedicated individual

•

SFDR compliant (10 March 2021)

•

ESG KPIs in quarterly reporting

•

CSR & ESG added in employees’ annual review process

•

Kartesia Well-being employees survey

site visits and calls
•

CANDRIAM Academy for ESG & Investment
teams

•

Kartesia Impact fund

FOR WOMEN
IMPACT FUND
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2.2. SOCIAL COMMITMENT

GIVING OPPORTUNITIES TO YOUNG PEOPLE
Kartesia is committed to give young people the opportunity to learn and acquire competencies. As of June 15,

NON-DISCRIMINATION AND GENDER EQUALITY

2021, 32% of our employees were aged below 30. We also offer internships, with the opportunity to be hired at

Kartesia fosters teamwork in a dynamic environment where it is committed to promoting gender equality and

the end of the internship period. 8.5% of Kartesia’s current employees were previously interns. We currently have

diversity in various areas such as recruitment, training, and career development. We nurture diversity among

2 internships ongoing.

employees and ensures everyone receives the same fair and transparent treatment.
To ensure the effectiveness of our processes regarding diversity and gender equality, we implemented a Nondiscrimination & Anti-harassment Policy and a Staff Development & Training policy.
In addition, Kartesia launched the Kartesia For Women Initiative in November 2020 and monitors its gender pay
gap on an ongoing basis.

Breakdown of Kartesia employee by gender and age
(as of June 2021)

FOCUS ON… KARTESIA FOR WOMEN INITIATIVE

Women

< 30

12%

20%
9

inspire women to join the private debt industry, especially in investment roles. As of June
30-39

15%

FOR WOMEN

employees at Kartesia. Note that all our employees

10%

still early stage, but everyone is really keen to progress with the Kartesia For Women and

> 50

80%

12%

(not only female employees) are welcome to join our
quarterly calls, to brainstorm on futures initiatives such as mentoring or seminars. It is

92%
78%

40-49

10

27%

Through this initiative, Kartesia also aims at facilitating
the sharing of insights and experience amongst female

13

Men

Kartesia launched the Kartesia for Women initiative in 2020. The objective is mainly to
15, 2021, the investment team comprised 7 women in a team of 29 (24%).

Kartesia new joiners per year

0% 3%

22%

20%

2018

2019

8%
2020

Of which
started as
intern

volunteer to support the initiatives. We recognize the need to attract women to Private
Debt and the difference it makes

As of June 15, 2021, Kartesia’s total workforce was 59 employees of which 37% are women. This ratio is by
far superior to the European private debt industry average ratio (14%), according to the “Diversity Review in
Corporate Credit” by Waterman Stern (2020), demonstrating Kartesia’s good performance in this area. The gap is
especially true when comparing ratios of junior female employees.
Representation of women at Kartesia has improved over time, with 9 female hires over the last 12 months.

FOCUS ON… WELLBEING AT WORK
The wellbeing of its employees is a key concern for Kartesia. As a result, we launched
a “Kartesia wellbeing and energy survey” in May 2021, aiming at assessing employees’

Percentage of female employees in total workforce by seniority
(as of June 2021)

current attitude to working conditions in the context of the pandemic and its restrictions.

48%

The survey also aimed at assessing the perception of employees towards Kartesia as a

37%
21%
14%

23%

Kartesia

group, its group culture, communication habits, team building and strategic decisions.

Corporate credit management
industry benchmark
(Waterman Stern)

This initiative enabled Kartesia to better understand its employees’ possible challenges

14%

and how to address them. Management discussed improvement options with all the
employees at the 2021 Kartesia ESG & Procedures Day that took place in June.
Globally, the outcome was positive. 90% of us are happy or very happy at Kartesia!

Total female
employees

Junior female
employees

Senior female
employees

Finally, two internal “persons of trust” were elected to ensure mediation with management if needed.
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2.3 ENVIRONMENTAL & CLIMATE COMMITMENTS

2.4 GOVERNANCE COMMITMENTS

In 2019, we

buy a smartphone but need one to access essential

We firmly believe that transparency is crucial for building trust, and we take a proactive approach to communica-

launched our

services such as banking or administration, which are

ting both financial and non-financial performance.

Kartesia Going

becoming increasingly digitalized.

Green initiative,
in which we are committed to reducing our impact on
the environment to an absolute minimum.

Transparency with our portfolio and our business counterparties: From first meeting to realization, we aim to take

Kartesia is also committed to carbon neutrality. Indeed,

an open and straightforward approach to doing business with our portfolio companies. Our active partnership

we have been a carbon neutral company since 2018. To

style of investing provides numerous opportunities for communication and feedback with our portfolio manage-

do so, we have partnered with Carbon Footprint Ltd.,

ment teams.

To remain true to our goal, we undertook several

a British consultancy and service provider specialized

actions for our employees to be able to reduce their

in assessing the carbon footprint of companies and

own environmental impact. Environmental initiatives

providing tools and support to effectively offset their

such as recycling bins, water fountains and video

carbon emissions. We assess our carbon footprint on

conferences systems are in place in all our offices. We

all scopes and offset it on an annual basis.

have also removed single-use plastic products from
our offices and discourage printing through the use of
tablets in meetings.

Transparency with investors in the funds we manage or advise: We aim to provide investors in Kartesia with the
highest standards of communication. We do this in many ways including regular investor meetings, the Annual
General Meeting, Advisory boards and occasional investor days and other such forums.
Transparency with our staff: We believe that it is important to keep our staff well-informed about our activity. As

Since our first carbon assessment, air travel
represents the majority of Kartesia’s direct emissions 1 .

we have a relatively small number of employees, we are able to achieve this through individual or team-based
discussions. We also set up the following in order to maintain effective communication in the workplace:

Kartesia’s total carbon emissions have considerably

We regularly donate furniture and hardware to

decreased in 2020, both due to travel restrictions in

charities. Recently, we started partnering with Belgian

the pandemic context and the internal promotion of

start-up aSmartWorld, which will be redistributing

videoconferencing to reduce non-essential business

our old devices to people in need or isolated people.

travel. In 2020, for the first time, Kartesia also offset

These people might be in senior residences during the

the carbon footprint of its employees who were

current pandemic time or those that cannot afford to

engaged in homeworking.

Monday Deal Flow call Weekly conference call with
Kartesia Procedures
& ESG Day - Annual
update on procedures

Breakdown of Kartesia’s carbon footprint
(FY 2020)

and ESG (2017)

Kartesia’s carbon emissions in total tons of CO 2
(FY 2020)

investment and support
teams (since inception)

Individual mid-year
and year-end review
& discussion (since
inception)

319,5

Company car travel
25%

Taxi travel

Travel

9%

Other*

Site emissions

25%

Home-working

25%

A dedicated

Bi-annual

Managing Partner

corporate update

in charge for each
198,5
Site
electricity

25%

60%

Flights

13%

87%

by management

Kartesia employee

91%

(since inception)

(2019)
106,1

4%
26%

Kartesia Kronicle -

70%
Note: (*) including gas oil, rail travel, hire cars and home-workers.
Source: Carbon Footprint Ltd.

2018

2019

2020

A dedicated PR &
Communication Manager
(2019)

To offset its 2020 carbon footprint, Kartesia invested in one of Carbon Footprint Ltd’s projects, taking place in

Kartesia’s monthly
internal newsletter
(2018)

both UK and in the Brazilian Amazon forest. For each tCO2e being offset, one tree is planted in the UK and an
additional tCO2e is offset through the Brazilian Amazon Verified Carbon Standard (VCS) Reduced Emissions from
Kartesia Intranet (2020)

Deforestation and Degradation (REDD) project.

Ad-hoc updates and surveys

Finally, Kartesia has been assessing its portfolio’s carbon footprint on an annual basis since 2015 with the help of
service provider Sustainalytics. Please refer to the climate reporting section of the report for further information
on the portfolio’s environmental footprint.
1

Direct emissions as calculated by Carbon Footprint Ltd include electricity and heat generated on-site, natural gas, gas oil, LPG or coal use attributable to company-owned facilities, company owned vehicle travel, the production of any GHGs, the consumption of purchased electricity,
heat steam and cooling, and employee business travel (using transport not owned by the company).
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In addition to these initiatives, specific ESG communication channels have been implemented, such as the quarterly ESG best practices update and ad-hoc ESG presentations on specific topics (recent examples include SFDR and
cyber security).
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